Section 2: Federal and State Wage-Hour Laws



	1.
	FLSA does not:



	
	A.
	Require employers to provide paid vacations, sick days or jury duty

	
	B.
	Sets the minimum wage and overtime rates

	
	C.
	Require recordkeeping by employers

	
	D.
	Mandate equal pay for equal work

	
	
	

	2.
	Conrad worked 46 hours on a weekly pay frequency and his regular pay rate is $8.00 per hour. Calculate his total weekly earnings. 



	
	A.
	$371.00

	
	B.
	$368.00

	
	C.
	$392.00

	
	D.
	$402.00

	
	
	

	3.
	Brent works in two different departments (A and B) at his company. In Department A, Brent is paid $12.00 per hour, while in Department B, he is paid $15.00. Brent works 25 hours in Department A and 20 in Department B in one workweek. What is Brent’s regular rate of pay? 


	
	A.
	$12.00

	
	B.
	$15.00

	
	C.
	$13.50

	
	D.
	$13.33

	
	
	

	4.
	Using the scenario in #3, what is Brent’s total pay for time worked?



	
	A.
	$633.33

	
	B.
	$600.00

	
	C.
	$540.25

	
	D.
	$402.01

	
	
	

	5.
	Which of the following areas is not governed by the Portal-to-Portal Act?

	
	A.
	Equal pay for equal work

	
	B.
	Preliminary activities

	
	C.
	Time spent at off-site meetings

	
	D.
	Time clock differences

	
	
	

	6.
	Jane works for Widget, Inc., a company that pays production workers based on units produced. She receives $0.52 for each unit she produces.  Jane also receives a bonus of $0.15/unit for all units produced in excess of 500. Jane worked 46 hours last week, and produced 725 units. Calculate Jane’s total pay. 



	
	A.
	$377.00

	
	B.
	$437.57

	
	C.
	$410.75

	
	D.
	$433.98

	
	
	

	7.
	A nonexempt sales employee is paid $11.00/hour and is paid weekly. She also receives an 8% commission on net sales. The commission is included in the first payroll of the month following the sale.

Last month, the employee had $19,000.00 in net sales for the month (the company averages sales for each workweek) and worked 49 hours during the second workweek of the month. Calculate the employee's regular rate of pay for that week.



	
	A.
	$18.76

	
	B.
	$11.00

	
	C.
	$22.98

	
	D.
	$13.49

	
	
	

	8.
	Based upon the following employee's timecard information, calculate the employee's pay for the week.

--

Sun
Mon
Tues
Wed
Thurs
Fri
Sat
Hours
0

10

9

12

0

7

10

Shift
--

A

A

A

--

B

B

Rate of pay
$18.00/hour (A shift)
$21.00/hour (B shift)

Other compensation
$70.00 production bonus



	
	A.
	$952.03

	
	B.
	$985.00

	
	C.
	$1067.08

	
	D.
	$915.00

	
	
	

	9.
	Kelly’s Grill has employees who receive tips. The grill pays the tipped employees $2.13 per hour. During one workweek in August 2014, Monica worked 30 hours and received $80 in tips. What is Monica’s hourly pay rate?


	
	A.
	$2.13

	
	B.
	$7.25

	
	C.
	$4.80

	
	D.
	$7.15

	
	
	

	10.
	Using the scenario in #9, calculate what her total pay should be.

	
	A.
	$225.03

	
	B.
	$63.90

	
	C.
	$143.90

	
	D.
	$217.50

	
	
	

	11.
	Which of the following is correct under FLSA with regards to child labor laws?


	
	A.
	Minors 14-15 years old have no limit on work hours or time of day

	
	B.
	Minors 16-17 years old may work in hazardous jobs

	
	C.
	Minors under 14 years old may be employed by a parent

	
	D.
	Minors 14-15 years old can work a maximum of 4 hours per day

	
	
	

	12.
	Which of the following is not an acceptable rounding practice?



	
	A.
	Always round to the employee’s scheduled start time

	
	B.
	Round start and end times to the nearest 5 minutes

	
	C.
	Round hours worked to nearest tenth of an hour

	
	D.
	Round start and end times to the nearest quarter hour

	
	
	

	13.
	Doug’s regular workweek consists of 40 hours and he is paid biweekly.  If Doug works 38 hours in week one and 43 hours in week two, how many overtime hours must he be paid for?



	
	A.
	0

	
	B.
	1

	
	C.
	1.5

	
	D.
	3

	
	

	14.
	When changing the workweek which of the following is not true?


	
	A.
	Once defined the employer may change the workweek.

	
	B.
	At the time of transitioning the workweek the employer must calculate overtime based on the old workweek and the new workweek and pay the higher amount.

	
	C.
	At the time of transitioning the workweek the employer must calculate overtime based on the new workweek and pay that amount.

	
	D.
	The workweek change has to have intentions to be permanent otherwise the Wage and Hour Division could consider this an attempt to avoid overtime obligations.

	
	

	15.
	Which of the following regarding compensatory time off is true?

	
	A.
	Public employees may be given compensatory time off of 1 ½ hours for each hour of overtime worked in lieu of overtime pay.

	
	B.
	FLSA allows compensatory time off for non-exempt private sector employees.

	
	C.
	Emergency responders may accrue up to 100 hours of compensatory time off.

	
	D.
	Matter of agreement between exempt employee and employer but compensatory time off can’t be carried over into the next year.
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