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	1.
	FLSA does not:


	
	A.
	Require employers to provide paid vacations, sick days or jury duty

	
	
	

	2.
	Conrad worked 46 hours on a weekly pay frequency and his regular pay rate is $8.00 per hour. Calculate his total weekly earnings. 


	
	C.
	46 hours X $8.00 per hour					=$368.00
Overtime hours		46 – 40			=6 hours
Overtime premium rate	.5 x $8.00			=$4.00
Overtime premium		$4.00/hour x 6 hours	=$24.00
Total weekly earnings	$368.00 + $24.00		=$392.00

	
	
	

	3. 
	D.
	25 hours X $12.00 per hour				=$300.00
20 hours X $15.00 per hour				=300.00
Total regular pay						=$600.00
Overtime hours worked	45 – 40			=5 hours
Regular rate of pay		$600.00 ÷ 45 hours		=$13.33
Overtime premium rate	0.5 x $13.33			=$6.66
Overtime premium		$6.66 x 5 hours		=$33.33
Total Pay			$33.33 + $600.00		=$633.33


	4.
	A.
	See above #3.

	5.
	A.
	Equal pay for equal work

	6.
	B.
	To find total pay when an employee also receives a production bonus, first calculate the employee’s regular pay using units multiplied by unit rate. Then calculate the bonus pay summing the two amounts together. Calculate the overtime hours worked, regular rate of pay, and overtime premium to get to the total pay for the period. 

Regular pay			725 units x $0.52/unit	=$377.00
Bonus pay			225 units x $0.15/unit	=$33.75
Total regular pay		$377.00 + $33.75		=410.75
Overtime hours worked	46 – 40			=6 hours
Regular rate of pay		$410.75 ÷ 46 hours		=$8.93
Overtime premium rate	0.5 x $8.93			=$4.47
Overtime premium		$4.47 x 6 hours		=$26.82
Total pay			$410.75 + $26.82		=$437.57


	7.
	A.
	To calculate the regular rate of pay, add 25% of the employee's sales commission (1 week average) to the pay for time worked during the week and divide by the number of hours worked.
   Step 1. Pay for time worked: 49 hours x $11.00 = $539.00 
   Step 2. Sales commission: ($19,000.00 x 8%) x 25% = $380.00
   Step 3. Total pay with commission: $539.00 + $380.00 = $919.00
   Step 4. Regular rate of pay: $919.00 ÷ 49 hours = $18.76/hour


	8.
	C.
	To figure the regular rate of pay, calculate the total regular pay for the workweek and divide by the total hours worked during the week. To calculate total pay, calculate the overtime premium from the regular rate of pay and sum the regular pay, bonus, and overtime premium. 
· Step 1. Regular pay: (31 hours x $18.00) + (17 hours x $21.00) = $915.00
· Step 2. Total regular pay: $915.00 + $70.00 (bonus) = $985.00 
· Step 3. Total hours worked: 10 + 9 + 12 + 7 + 10 = 48 hours
· Step 4. Regular rate of pay: $985.00 ÷ 48 hours = $20.52/hour 
· Step 5. Overtime Premium Rate: 20.52/hour * .5 = $10.26
· Step 6. Overtime Premium: $10.26 * 8 hours overtime = $82.08
· Step 7. Total Pay: $915 Regular Pay + $70 Bonus + $82.08 O/T Premium = $1067.08


	9.
	B.
	30 hours X $2.13 per hour					=$63.90
Tips								=$80.00
Regular Pay			$63.90 + $80.00		=$143.90
Pay rate per hour		$143.90 / 30 hrs		=$4.80
Additional pay		($7.25-$4.80) x30		=$73.60
Total pay			$143.90+$73.60		=$217.50
Regular rate of pay		$217.50 / 30			=$7.25


	10.
	D.
	See above #8.

	11.
	C.
	Minors under 14 years old may be employed by a parent

	12.
	A.
	Always round to the employee’s scheduled start time

	13.
	D.
	3

	14.
	C.
	At the time of transitioning the workweek the employer must calculate overtime based on the new workweek and pay that amount.

	15.
	A.
	Public employees may be given compensatory time off of 1 ½ hours for each hour of overtime worked in lieu of overtime pay.



