2014 Study Group – Section 2 Group Activity


1. Calculate Premium Pay

Based upon the following information, calculate this employee's premium pay for overtime for the biweekly pay period.

	Timecard

	Week 1
	Sun
	Mon
	Tues
	Wed
	Thurs
	Fri
	Sat

	Hours
	0
	8
	8
	7
	0
	5
	6

	Shift
	--
	A
	A
	A
	--
	C
	C

	Week 2
	Sun
	Mon
	Tues
	Wed
	Thurs
	Fri
	Sat

	Hours
	0
	9
	8
	8
	7
	0
	11

	Shift
	--
	C
	C
	C
	C
	--
	B


	Rate of pay
	$11.00/hour (A or B shift)
$13.00/hour (C shift)

	Other compensation due
	$20.00 production bonus during week 2


Premium Pay for Overtime = _____________

2. Calculate Tips: 

Sam’s Hamburgers & Fixins has employees who receive tips. The restaurant pays the tipped employees $2.13 per hour. During one workweek in April 2014, Monica worked 30 hours and received $90 in tips. 
a. Calculate the pay rate per hour ____________
b. Calculate the total pay____________________
3. Calculate Total Earnings with Overtime
Conrad worked 46 hours on a weekly pay frequency and his regular pay rate is $8.00 per hour. 
Calculate his total weekly earnings. _______________
4. Calculate Regular Rate of Pay & Total Pay 

Brent works in two different departments (A and B) at his company. In Department A, Brent is paid $12.00 per hour, while in Department B, he is paid $15.00. Brent works 25 hours in Department A and 20 in Department B in one workweek. 
What is Brent’s regular rate of pay? ____________

What is Brent’s total pay for time worked? _________________
5. Calculate Overtime on Bonus
Based upon the following employee's timecard information, calculate the employee's pay for the week.

	--
	Sun
	Mon
	Tues
	Wed
	Thurs
	Fri
	Sat

	Hours
	0
	10
	9
	12
	0
	7
	10

	Shift
	--
	A
	A
	A
	--
	B
	B


	Rate of pay
	$18.00/hour (A shift)
$21.00/hour (B shift)

	Other compensation
	$70.00 production bonus


Regular Rate of Pay =___________ 
Total Pay = ____________
6. Calculate Piece Rate of Pay

Jane works for Widget, Inc., a company that pays production workers based on units produced. She receives $0.52/unit plus a bonus of $0.15/unit for all units produced in excess of 500. Jane worked 46 hours last week, and produced 725 units. Calculate Jane’s total pay. 
7. Regular Pay with Shift Differential

Based upon the following information, calculate this nonexempt employee's base pay for time worked during the biweekly pay period. Do not include overtime premiums in your calculation.

	Timecard

	Week 1
	Sun
	Mon
	Tues
	Wed
	Thurs
	Fri
	Sat

	Hours
	0
	7
	6
	6
	0
	7
	6

	Shift
	--
	A
	A
	A
	--
	C
	C

	Week 2
	Sun
	Mon
	Tues
	Wed
	Thurs
	Fri
	Sat

	Hours
	0
	8
	8
	8
	7
	0
	11

	Shift
	--
	C
	C
	C
	C
	--
	B


	Rate of pay
	$15.00/hour (A or B shift)
$17.00/hour (C shift)


Base pay =
8. Commission Payments

A nonexempt sales employee is paid $10.00/hour and is paid weekly. She also receives a 10% commission on net sales. The commission is included in the first payroll of the month following the sale.

Last month, the employee had $11,000.00 in net sales for the month (the company averages sales for each workweek) and worked 46 hours during the second workweek of the month. Calculate the employee's regular rate of pay for that week.

Regular rate of pay = _____________

9. Regular Rate of Pay 

For the workweek, an employee receives the following payments:

	Overtime premium
	$26.54

	Reimbursed expenses
	$128.00

	Holiday
	$33.00

	Production bonus
	$71.00


What amount of the employee's compensation must be included in the regular rate of pay calculation?

Compensation to include in regular rate of pay calculation =____________

10. Salaried Nonexempt Overtime

A salaried nonexempt employee is scheduled to work 39 hours each workweek, 52 workweeks a year. The employee's annual salary is $30,000.00.

Calculate the employee's overtime premium pay in a workweek when he works 53 hours.

Overtime Premium Pay = __________________

Answer to # 1

To figure overtime premium, first find the regular rate of pay for the workweek. To do this, calculate the total regular pay and divide by the total hours worked in the workweek. The overtime premium pay is the regular rate of pay multiplied by 50% which is then multiplied by the number of hours worked beyond 40. 
In week 1, the employee worked 34 hours (no overtime premium is paid) and earned $396.00 ((23 hours × $11.00/hour) + (11 hours × $13.00/hour)). In week 2, the employee worked 43 hours (3 hours of overtime) and earned $537.00 ((11 hours × $11.00/hour) + (32 hours × $13.00/hour)) for the hours worked plus a $20.00 production bonus. The steps for calculating the overtime premium pay for week 2 are:

	      Step 1.  
	$537.00 + $20.00 = $557.00
	  (regular pay)

	      Step 2. 
	$557.00 ÷ 43 hours = $12.95
	  (regular rate of pay)

	      Step 3. 
	$12.95 x .5 = $6.48 
	  (overtime premium rate)

	      Step 4. 
	$6.48 x 3 = $19.44
	  (premium pay for overtime)


Since the employee did not work more than 40 hours in week 1, there is no premium pay for overtime for week 1.

Answer to # 2
30 hours X $2.13 per hour




=$63.90

Tips







=$90.00

Regular Pay


$63.90 + $90.00

=$153.90
Pay rate per hour

$153.90 / 30 hrs

=$5.13
Additional pay

($7.25-$5.13) x30

=$63.60
Total pay


$153.90+$63.60

=$217.50

Regular rate of pay

$217.50 / 30


=$7.25

Answer to #3
46 hours X $8.00 per hour




=$368.00

Overtime hours

46 – 40


=6 hours

Overtime premium rate
.5 x $8.00


=$4.00

Overtime premium

$4.00/hour x 6 hours

=$24.00

Total weekly earnings

$368.00 + $24.00

=$392.00

Answer to #4
25 hours X $12.00 per hour




=$300.00

20 hours X $15.00 per hour




=300.00

Total regular pay





=$600.00

Overtime hours worked
45 – 40


=5 hours

Regular rate of pay

$600.00 ÷ 45 hours

=$13.33

Overtime premium rate
0.5 x $13.33


=$6.66

Overtime premium

$6.66 x 5 hours

=$33.33

Total Pay


$33.33 + $600.00

=$633.33

Answer to #5
To figure the regular rate of pay, calculate the total regular pay for the workweek and divide by the total hours worked during the week. To calculate total pay, calculate the overtime premium from the regular rate of pay and sum the regular pay, bonus, and overtime premium. 

· Step 1. Regular pay: (31 hours x $18.00) + (17 hours x $21.00) = $915.00

· Step 2. Total regular pay: $915.00 + $70.00 (bonus) = $985.00 

· Step 3. Total hours worked: 10 + 9 + 12 + 7 + 10 = 48 hours

· Step 4. Regular rate of pay: $985.00 ÷ 48 hours = $20.52/hour 

· Step 5. Overtime Premium Rate: 20.52/hour * .5 = $10.26

· Step 6. Overtime Premium: $10.26 * 8 hours overtime = $82.08

· Step 7. Total Pay: $915 Regular Pay + $70 Bonus + $82.08 O/T Premium = $1067.08

Answer to #6
To find total pay when an employee also receives a production bonus, first calculate the employee’s regular pay using units multiplied by unit rate. Then calculate the bonus pay summing the two amounts together. Calculate the overtime hours worked, regular rate of pay, and overtime premium to get to the total pay for the period. 

Regular pay


725 units x $0.52/unit

=$377.00
Bonus pay


225 units x $0.15/unit

=$33.75

Total regular pay

$377.00 + $33.75

=410.75

Overtime hours worked
46 – 40


=6 hours

Regular rate of pay

$410.75 ÷ 46 hours

=$8.93

Overtime premium rate
0.5 x $8.93


=$4.47

Overtime premium

$4.47 x 6 hours

=$26.82

Total pay


$410.75 + $26.82

=$437.57
Answer to #7
To find total regular pay when an employee also receives a shift differential, first calculate the employee's weekly pay using the appropriate shift rates and then add them together but do not include overtime premium for hours worked past 40 in a workweek.

This employee worked 32 hours during week 1 and 42 hours during week 2 at the following rates:

	Week 1
	Week 2
	Totals

	19 x $15.00 = $285.00
	11 x $15.00 = $165.00
	30 x $15.00 = $450.00

	13 x $17.00 = $221.00
	31 x $17.00 = $527.00
	44 x $17.00 = $748.00

	Total = $506.00
	Total = $692.00
	Total = $1,198.00


Answer to #8
To calculate the regular rate of pay, add 25% of the employee's sales commission (1 week average) to the pay for time worked during the week and divide by the number of hours worked.

   Step 1. Pay for time worked: 46 hours x $10.00 = $460.00 
   Step 2. Sales commission: ($11,000.00 x 10%) x 25% = $275.00
   Step 3. Total pay with commission: $460.00 + $275.00 = $735.00
   Step 4. Regular rate of pay: $735.00 ÷ 46 hours = $15.98/hour

Answer to #9

Other compensation:

	Overtime premium
	$26.54

	Reimbursed expenses
	$128.00

	Holiday
	$33.00

	Production bonus
	$71.00


Compensation to include in regular rate of pay calculation = $71.00
The quality bonus is a nondiscretionary bonus; it must be included in the employee's regular rate of pay calculation. The regular rate of pay does not include premium payments for hours worked over 40, payments for time not worked, payments to benefit plans, and reimbursed expenses
Answer to #10

Salaried nonexempt employees must be paid both for the hours worked over 40, and an overtime premium. The regular rate of pay for a nonexempt salaried employee is found by dividing the annual salary by the number of hours the salary is intended to compensate. This question only asks for the overtime premium pay, not the salaried employee's compensation for working more than 40 hours in a week.

The employee worked 13 hours (53 hours worked - 40 hours) of overtime during the week. To calculate the overtime premium pay:

1. Hours worked in one year: 52 weeks x 39 hours = 2028 hours

2. Regular rate of pay: $30,000.00 ÷ 2028 hours = $14.79/hour

3. Overtime premium rate: $14.79 x .5 = $7.40

4. Overtime premium pay: $7.40 x 13 hours = $96.20
The employee must also be paid for the hours worked beyond 40 at his regular rate of pay.
