Final Exam CPP/FPC 2014

51.  Steve earns $10 per hour for a 40-hour week and is paid biweekly. During the last pay period Barry worked 43 hours in the first week and 39 hours in the second week.  His regular deductions include:  FIT = $125.25, SIT = $25.05, FICA = $51.77, MEDI = $12. 11, Creditor Garnishment = $50.00, Life Insurance Premium = $10, Union Dues = $5.  What is Barry’s disposable pay?


	A.
	$620.82

	B.
	555.82

	C.
	$622.52

	D.
	$570.82



Answer: A - $620.82 /Calculation: (A) ($10 x 43 = $430) + ($10 x 39 = $390) + (3 x $10 * .5 = $15) = $835 (B) $835 – $214.18 (taxes, FIT, SIT, FICA and Medi) = $620.82

 
52.  All of the following are acceptable to an external auditor EXCEPT:

	A.
	The accounting department reconciling the payroll checking account

	B.
	The payroll supervisor verifying that deposits are made timely

	C.
	Storage of blank payroll checks in the payroll department

	D.
	The treasury department being responsible for the signature of payroll checks



Answer: C - Storage of blank payroll checks in the payroll department


53.  Calculate the gross-up on a salesperson’s $1,000.00 bonus if the salesperson’s year-to-date social security wages are $116,500.  Use the supplemental tax rate.  Assume there is no state or local income tax.  The net check should be in the amount of $1,000.  What is the gross up amount?

	A.
	$1,480.48

	B.
	$1,401.77

	C.
	$1,352.96

	D.
	$1,264.45



Answer: B - $1,401.77 /Calculation: (A) 25% + 1.45% = 26.45% (B) 100% - 26.45% = 73.55% (C)$1,000 + [(117,000 – 116,500) x 6.2%] / 73.55%, which is ($1,000 + $31.00) / 73.55% (D) $1,401.77




54.  Which of the following situations describes one of the general requirements that must be met for workers to be considered statutory employees?

	A.
	They are licensed real estate agents

	B.
	Most of their compensation is related to sales

	C.
	They have substantial investment in the business equipment

	D.
	They have a continuing relationship with the employer

	
	


Answer: D – They have a continuing relationship with the employer


55.  The company closed due to inclement weather though the employee was willing and able to work.  You can dock the exempt employee pay for that day for how many hours?

	A.
	4 hours

	B.
	None

	C.
	8 hours

	D.
	2 hours



Answer: B – None


56.  What form is used to report backup withholding?

	A.
	Form 941

	B.
	Form 942

	C.
	Form 943

	D.
	Form 945



Answer: D – Form 945

 
57.  What form is filed to claim bona fide resident status?

	A.
	Form 1042

	B.
	Form 2442

	C.
	Form 2555

	D.
	Form 1116



Answer: C – Form 2555 (Foreign Earned Income)


58.  If an employer misclassifies an employee as an independent contractor and does not file the information returns, the employer is subject to a penalty of (in additional to the actual tax):

	A.
	20% of ee social security and Medicare only

	B.
	20% of ee social security and Medicare only + 1.5% of the ee wages

	C.
	40% of ee social security and Medicare only

	D.
	40% of ee social security and Medicare only + 3% of the ee wages



Answer: D - 40% of ee social security and Medicare only + 3% of the ee wages


59.  In box 12 of Form W2 which of the following is the correct information that matches code T?

	A.
	Uncollected social security tax on tips

	B.
	SIMPLE retirement account contributions

	C.
	Adoption Benefits

	D.
	Tax on excess golden parachute payments

	
	


Answer: C – Adoption Benefits


60.  An employer provides an employee with the ability to use a company vanpool to come to work.  How much is the value of each trip?

	A.
	$1.00

	B.
	$1.50

	C.
	$2.00

	D.
	$3.00



Answer: B - $1.50


61.  Under the 'ABC' test a worker is an independent contractor only if A,B and C are met.  What does 'A' stand for?

	A.
	Allowance of exclusivity of service to employer

	B.
	Availability during scheduled work hours

	C.
	Ability to work employer's scheduled hours

	D.
	Absence of control



Answer: D - Absence of control

 
62.  What is the purpose of the payroll accrual entry?

	A.
	To recognize expenses in the period in which they were incurred

	B.
	To reverse an entry made in error

	C.
	To recognize expenses in the period in which they were paid

	D.
	To reverse an entry from a previous period



Answer: A -To recognize expenses in the period in which they were incurred


63.  Which of the following expenses is a deductible moving expense?

	A.
	Expenses for temporary living quarters in new location

	B.
	The cost of fixing up the employee’s old residence for sale

	C.
	Pre-move house-hunting expenses

	D.
	The cost of moving household goods



Answer: D – Cost of moving household items


64.  An employer is allowed under deferal law to pay overtime for all hours worked over 80 in a biweekly period.  In what type of industry is this employer likely to be engaged?

	A.
	Manufacturing

	B.
	Retail

	C.
	State or local law enforcement

	D.
	Health care

	
	


Answer: D - Health care


65.  What is the employee social security rate for 2014?

	A.
	1.45%

	B.
	6.20%

	C.
	5.65%

	D.
	4.20%



Final Exam CPP/FPC 2014

Answer: B – 6.2%
West Michigan Chapter of the APA
	Page 4

66.  What is the current federal hourly minimum wage?

	A.
	$7.40

	B.
	$7.25

	C.
	$7.95

	D.
	$7.45



Answer: B - $7.25

 
67.  An employee worked for three employers by August 20, 2014.  The employee earned $52,000, 59,000 and $30,000 respectively from each employer.  What is the total amount of social security  taxes that should have been withheld from the employee’s wages?

	A.
	$2,044.50

	B.
	$8,742.00

	C.
	$7,254.00

	D.
	$7,049.40



Answer: B – $8,742.00 /Calculation: ($52,000+$59,000+$30,000 * .062).  Different employers do not take previous employment into consideration for limit


68.  Under “fixed-date” method for substantiating business travel expenses, an advance can be provided no more than how many days before an expense is incurred?

	A.
	10 days

	B.
	15 days

	C.
	20 days

	D.
	30 days



Answer: D – 30 Days









69.  An employee earns $10 per hour and an additional 50 cents per hour for hours worked after 7:00 PM.  If an employee works from 3:00 p.m. to 11:00 p.m. Monday through Friday what is the employee’s weekly gross pay under the Fair Labor Standards Act?

	A.
	$420

	B.
	$361

	C.
	$410

	D.
	$364

	
	


Answer: C - $410.00 /Calculation: (A) (40 hours * 10.00) + (20 hours * .50) = $410


70.  ACME, Inc. accumulates payroll tax liability on the Friday before Labor Day of $131,640.  When is the deposit due?

	A.
	The Friday before Labor Day

	B.
	The following Tuesday

	C.
	The following Wednesday

	D.
	The following Friday



Answer: B – The following Tuesday


71.  Sookie is single and claims one withholding allowance.  Last week she received $600 in regular weekly wages and $100 production bonus listed separately on her pay stub.  She had received $25,000 in wages before receiving the bonus and has had income tax withheld in the current year.  Using the wage –bracket tables and the supplemental method 1b (aggregate) , calculate her federal withholding.

	A.
	$45.00

	B.
	$83.25

	C.
	$79.00

	D.
	$89.00



Answer: C - $79.00






 
72.  Using federal child support guidelines, calculate the maximum amount of support that can be withheld from an employee’s semimonthly disposable earning for $1,500.  The employee is four months in arrears in making child support payments and has no other dependents.

	A.
	$975

	B.
	$750

	C.
	$825

	D.
	$900



[bookmark: _GoBack]Answer: A - $975 /Calculation: (A) $1,500 * .65 = $975.00


73.  How much foreign earned income may an employee exclude from gross income in 2014?

	A.
	$99,200

	B.
	$95,100

	C.
	$97,600

	D.
	$98,400



Answer: A - $99,200


74.  All of the following actions demonstrate a strong customer service orientation EXCEPT:

	A.
	Exhibiting a customer friendly attitude

	B.
	Viewing customers as the most important part of the job

	C.
	Using voice mail to answer phone calls from customers

	D.
	Establishing relationships with people

	
	


Answer: C - Using voice mail to answer phone calls from customers


75.  What year was COBRA enacted?

	A.
	1988

	B.
	1985

	C.
	1989

	D.
	1982
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76.  If an employee fails to furnish the employer with a Form W-4, the employer is required to withhold federal income tax at the rate of:

	A.
	Single and 1 allowance

	B.
	Single and 0 allowances

	C.
	Married and 2 allowances

	D.
	Married and 0 allowances



Answer: B - Single and 0 allowances

 
77.  A team comprised of members of a department’s staff with the intention of improving their own process is a:

	A.
	Cross-functional team

	B.
	Conversion Team

	C.
	Functional Team

	D.
	Management Team



Answer: C – Functional Team


78.  Tipped employees can be paid this per hour, if tips received are enough to bring them to minimum wage.

	A.
	$2.13

	B.
	$2.35

	C.
	$4.25

	D.
	$3.75



Answer: A - $2.13


79.  Generally the filing deadline for Form W3 is:

	A.
	January 31

	B.
	The last day in February

	C.
	April 15th

	D.
	The last day of the month following the end of each quarter

	
	


Answer: B – The last day in February (unless filing electronically, then file is due March 31)


80.  If a pension recipient fails to complete Form W4-P, what withholding status must be used by the payer to calculate withholding?

	A.
	Married with 0 allowances

	B.
	Single with 0 allowances

	C.
	Married with 3 allowances

	D.
	Single with 3 allowances



Answer: C – Married with 3 allowances


81.  If the employee receives more than $20 in tips during the month they must complete and submit which form, or similiar statement, to the employer?

	A.
	Form 4070

	B.
	Form 8917

	C.
	Form 4868

	D.
	Form 8863



Answer: A - Form 4070

 
82.  When a company purchases a computer on credit for $2,500, which of the following journal entries is made?

	A.
	Debit assets and debit liabilities

	B.
	Debit assets and credit liabilities

	C.
	Credit assets and debit liabilities

	D.
	Credit assets and credit owner’s equity



Answer: B – Debit assets and credit liabilities


83.  How long must an employer retain a Form I-9 for a terminated employee who worked for the employer for more than four years?

	A.
	1 year after termination

	B.
	3 years after termination

	C.
	7 years after termination

	D.
	Does not have to keep terminated employees’ I-9 forms



Answer: A – 1 Year after termination


84.  What is the penalty for failure to file Form W2 electronically when required?

	A.
	$5.00 per statement to a maximum of $100,000.00

	B.
	$5.00 per statement to a maximum of $200,000.00

	C.
	$5.00 per statement to a maximum of $20,000

	D.
	Penalty is dependent upon number of days correctly filed W-2s are late

	
	


Answer: D – Penalty is dependent upon number of days correctly filed W2s are late


85.  When is it permissible to dock a day of pay for an exempt employee?

	A.
	EE left early for dr. appt

	B.
	EE called out sick for the day

	C.
	EE called out for personal reasons for the day

	D.
	EE left early for personal reasons



Answer: C - EE called out for personal reasons for the day


86.  What is the prime factor that employers can use in determining to which state an employee should be “allocated” for unemployment insurance purposes?

	A.
	Location of base of operations

	B.
	Location of employee’s residence

	C.
	Place where the work is localized

	D.
	Place of direction or control



Answer: C – Place where the work is localized

 
87.  All of these plans are portable (move to other employer) except:

	A.
	MSA

	B.
	H S A

	C.
	HRA

	D.
	FSA



Answer: D - FSA


88.  Under a dependent care assistance flexible spending arrangement, employees may be reimbursed up to what amount of dependent care expenses for each plan year?

	A.
	$2,000

	B.
	$3,000

	C.
	$5,000

	D.
	$10,000



Answer: C – $5,000


89.  An employee covered by group health insurance at the time his employment terminates to return to school is entitled to CORBA continuation rights for:

	A.
	12 months

	B.
	18 months

	C.
	24 months

	D.
	30 months

	
	


Answer: B - 18 months


90.  When an employer has been unable, after a reasonable effort, to deliver an employee’s copies of Form W-2, how long must it keep those copies or be able to reproduce the electronic file containing the employee’s W-2 information?

	A.
	Five years

	B.
	Three years

	C.
	Two years

	D.
	Four years



Answer: D – 4 years


91.  To qualify as an executive exempt from the minimum wage and overtime requirements of the FLSA, what must the worker’s responsibilities include?

	A.
	Manage 2 or more full-time equivalent employees

	B.
	Receive a salary of at least $1,000 per week

	C.
	Have no ability to hire and fire

	D.
	Nonexempt duties performed exceed 30% of the time worked



Answer: A – Manage 2 or more full-time equivalent employees

 
92.  By when does an employer have to remind employees to submit a new W-4 if their marital status or withholding allowances have changed or will change for 2015?

	A.
	January 31, 2015

	B.
	December 31, 2014

	C.
	January 1, 2015

	D.
	December 1, 2014



Answer: D - December 1, 2014


93.  An employee is to be awarded a net bonus of $2,000 as supplemental wages.  Year-to-date regular and supplemental earnings are $15,000.  Using the current optional flat tax rate and social security and Medicare tax rates, what should be the gross amount of the payment if the employee lives and works in a state with no income tax?


	A.
	$2,969.56

	B.
	$2,666.67

	C.
	$3,108.00

	D.
	$2,883.92



Answer: A - $2,969.56 /Calculation: (A) 25% + 6.2% + 1.45% = 32.65% (B) 100% - 32.65% = 67.35% (C)$2,000/67.35% = $2,969.56


94.  Under the FLSA, all of the following records are required to be kept for at least three years from the last date they were in effect except for?

	A.
	Records showing additions to or deductions from employees’ wages

	B.
	Collective bargaining agreements

	C.
	Certificates authorizing the employment of minors

	D.
	Records showing total sales volume and goods purchased

	
	


Answer: A – Records showing additions to or deductions from employees’ wages







95.  De minimis fringes may include all of the following except:

	A.
	Occasional use of the company copier

	B.
	Occasional tickets to the theater

	C.
	Occasional gift cards to local store

	D.
	Traditional holiday gifts (e.g., turkeys, candy)



Answer: C - Occasional gift cards to local store


96.  A nonexempt employee earns $400 per week for a normal schedule of 35 hours.  Under the FLSA, how much would this employee be due if 48 hours were worked?

	A.
	$548.64

	B.
	$433.43

	C.
	$594.40

	D.
	$400.00



Answer: C - $594.40 /Calculation: (A) 400/35 = $11.43 (B) (48 x $11.43) + ($11.43 x .5 x 8) = $594.40

 
97.  Under the Consumer Credit Protection Act of 1977, what percentage of an employee's disposable earnings can be deducted if the employee supports two families and is 12 or more weeks in arrears on child support?

	A.
	50%

	B.
	55%

	C.
	60%

	D.
	65%



Answer: B - 55%


98.  What is in box 12 code L on the 2014-W2?

	A.
	Medical savings account contributions

	B.
	Income under Section 409A on a nonqualified deferred compensation plan

	C.
	Nontaxable part of employee business expense reimbursements

	D.
	Nontaxable Combat pay



Answer: C – Nontaxable part of employee business expense reimbursements


99.  All of the following features are advantages of an in-house payroll system EXCEPT:

	A.
	Interactive applications

	B.
	Customized software

	C.
	Low fixed costs

	D.
	Convenient access

	
	


Answer: C – Low fixed costs


100.  All of the following data elements are required to be maintained in the employee master-file EXCEPT:

	A.
	Social Security Number

	B.
	Birth Date

	C.
	Marital Status

	D.
	Occupation
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